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B.A./B.Sc. (General) 3 Semester
(2122)
POLICE ADMINISTRATION (In all Mediums)
Paper : Police Personnel Administration

Time Allowed : Three Hours] [Maximum Marks : 90

Note :— (1) Attempt FIVE questions inall.
(2) Question No. 11s compulsory.
(3) Select ONE question from each Unit.
(4) All questions carry equal marks.
1. Attempt any nine of the following in 25-30 words each :
(1) Define Police Personnel Administration.
(2) Explain the difference between job analysis and job
description.
(3) Give two advantages of career system.
(4) Explain compensation and fringe benefits.
(5) Give two disadvantages of indirect recruitment.
(6) Write two functions of State Police Services in India.
(7) Explain seniority principle of promotion.
(8) Write two causes of corruption.
(9) Explain police ethics and code of conduct.
(10) Write two safeguards against arbitrary punishment.
(11) Write two features of performance appraisal.
(12) Explain syndicate method of training.
UNIT-1
7 Discuss the meaning and significance of Police Personnel
Administration in India.
3 Discuss in detail career system in India.
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UNIT-II
Discuss the significance of job analysis in Police Personnel
Administration in India.
Write a detailed note on pay policy and compensation in Police
Personnel Administration in India.

UNIT-1II
Discuss types and methods of recruitment of Police Personnel
Administration in India.
Discuss the principles of promotion of Police Personnel
Administration in India.

UNIT-1V
Discuss various causes of corruption and give suggestions to reduce
the impact of corruption in Police Personnel Administration in
India.
Discuss the process and significance of performance appraisal in
Police Personnel Administration in India.
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