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Note :—Attempt any FOUR questions from Section A. Attempt

any TWO questions each from Sections B and C
respecti:vely._ S '! .
(i) Explain the challenges in HR. -
(ii) Define Job Rotation. |
(iii) What is Strategic HRM 7

(ivj Objectiveé of induction.

(v) What is TEST ? What is the purpose of TEST ?

(vi) Explain the components of succession planning. 4X5.
SECTION—B |

Wﬁat do you understand by HRM ? Describe its scope and

various functions of HRM. -
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3.

Define HR Planning. Revicw its benefits and limitations
What steps can be taken by an organisation to make manpower

planning more cffective ?
Write notes on the following :
(1) Job specification

(11) Job enlargement

(ii1) Dejobbing.

What dolyou understand by selection process ? Discuss

~various steps involved in it. 15%2

- SECTION—C

Deﬁne tramlng What is need and importance of training ?
What are the principles to be kept in mind while designing
a sound employees training programme ?

What s performance ap :a:sal ? Briefly dl cuss -i-
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